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2 who is participating in our labor markets, how strong our economy is, how safe workplaces are, and so much more. But even with the incredible breadth of information we are equipped with to prepare us as workers, businesses, and policymakers, and despite the dramatic changes experienced in recent years, a certain fundamental remains intact: labor markets are the culmination of voluntary exchanges, controlled by the actions and choices of all individuals involved. In other words, human behavior was, is, and will be the core component of labor markets in the past, present, and future.
As a consequence, the greatest challenge in the next 25 years will remain the same challenge that humans have faced since "work" was formalized. It is the ability to cultivate and inspire the core values that lead to a strong, productive workforce. Honesty, integrity, ambition, a work ethic, accountability, responsibility, and vision are only some of the values that are sought out by businesses and organizations across the board, because individuals with these values lead the way to change, success, and new approaches. Qualifications, skills, and knowledge can be earned, acquired, and gained, but the core values are paramount. Business voices its need for a strong workforce. Candidates voice frustration over their inability to find jobs at which they may be successful. Researchers and analysts have mounds of information that provides insight into these concerns, but the challenge will remain of how not to over-or underrate these values in the decisionmaking or analytical process just because they are difficult to define or measure.
Technology has moved us into a world of quick facts, information overload, and easily accessible data-a world that often provides a sense of security and confidence. We are well equipped with the data needed to evaluate the current state of labor markets and the overall economy, and that analysis is invaluable. However, we cannot minimize the importance of the qualitative aspects that are critical to economic success. The challenge of how to balance and leverage all of the data available without losing the human elements that are fundamental to labor market transactions will become more and more evident-for businesses, workers, and researchers alike.
Economic data and labor market information keep the pulse of the economy, but it is society's ability to grab hold of the core values in our current workforce and instill them in our future workforce that is the spirit. 
R E L A T E D C O N T E N T

Related Articles
The Monthly Labor Review turns 100, Monthly Labor Review, July 2015.
Related Subjects
Bureau of labor statistics History
